
 

 

Anti-bribery and Corruption (ABC) Policy 

 

Introduction  

PP group and its subsidiaries (in short: PP Group) aim to operate in accordance with the highest 

ethical standards. This includes complying with all applicable laws and regulations against anti-

bribery and corruption. Therefore this anti-bribery and corruption policy (in short: ABC policy) has 

been established to actively prevent and reduce the risks of bribery and corruption in our business. 

We also make full commitment to ensure PP Group has an open and transparent management 

approach in order to avoid exposing ourselves to potential conflicts of interest. 

 

PP Group Policy Statement on ABC  

PP Group understands its obligation and responsibility in ensuring that it complies with all applicable 

ABC laws in its operations worldwide. 

PP Group is committed to maintaining a high standard of ethical conduct in all business dealings, 

does not obtain or retain business through any unethical or illegal means and PP Group has zero-

tolerance for bribery and corrupt activities. 

 

Adherence to this policy is expected. No personnel or third parties will suffer as a consequence of 

complying with this policy nor will they be affected regarding their employment or commercial 

relationship with PP Group for abiding to this policy. 

 

Who is covered by this policy? 

This policy applies to all companies owned or controlled by PP Group worldwide. All personnel and 

third parties of PP Group are expected to comply with the standards set out in this policy and those 

included in our Code of Conduct or Code of Ethics. 

 

What’s the risk? 

Violations of ABC Law can damage the integrity, stability and reputation of PP Group and may lead to 

civil and/or criminal prosecution of PP Group and/or its employees. It may also harm commercial 

activities and relationships and restrict the way PP Group conducts its business. 

 

What is bribery? 

Bribery is a form of corruption. It is an inducement, or a reward offered, promised or provided to 

gain personal, commercial, regulatory or contractual advantages and can take various forms such as: 

• Bribery of another individual or organization; 

• Accepting a bribe from an individual or organization. 

Bribes may not always be monetary and may include lavish gifts or hospitality, the provision of 

service free of charge or with a substantial discount, unwarranted rebates or payments made to 

prioritise a customer.  It also includes money laundering. The actual payment of a bribe does not 

need to occur for there to be a criminal offence. An offer or request is sufficient. 

 



 

 

Responsibility for compliance 

PP Group operates globally, therefore (senior) management in each of the companies is responsible 

for having in place procedures and controls to comply with ABC laws. These procedures and controls 

are in place as effective measures to prevent, detect and respond to (suspected) bribery and 

corruption. 

All personnel and third parties have the obligation to read and adhere to this policy. Furthermore, 

they must understand and identify any warning signs that may arise in their business activities and to 

escalate potential compliance concerns related to ABC to the department manager or directly to the 

CSR Department of PP Group without notifying anyone involved in the transaction and should not 

take any actions prior to receiving advice and/or instructions. 

 

Prohibition on improper acts and other unfair dealings 

This policy prohibits personnel and contracted third parties from conducting any improper acts 

anywhere in the world (in both the private and public sector and irrespective of whether such improper 

act is on a direct or indirect basis). Personnel and  contracted third parties may also be personally liable 

and exposed to criminal and civil liability if they engage in any improper acts. 

 

Personnel and contracted  third parties will make a clear distinction between the interests of the PP 

Group and private interests, and will avoid conduct that would expose personnel and / or contracted 

third parties to possible conflicts of interest. Personnel and contracted third parties will not misuse 

privileged information, misrepresent information or conduct other unfair acts. 

 

Gifts and hospitality 

PP Group accepts normal and appropriate gestures of hospitality and goodwill (whether given 

to/received from third parties) so long as the giving or receiving of gifts meets the following 

requirements: 

• It is not made with the intention of influencing the party to whom it is being given, to obtain or     

reward the retention of a business or a business advantage, or as an explicit or implicit exchange 

for favours or benefits; 

• It is not made with the suggestion that a return favour is expected It is not made with the 

suggestion that a return favour is expected; 

• It is in compliance with local law; 

• It is given in the name of the company, not in an individual’s name; 

• It does not include cash or a cash equivalent (e.g. a voucher or gift certificate); 

• It is appropriate for the circumstances (e.g. giving small gifts around Christmas or as a small 

thank you to a company for helping with a large project upon completion); 

• It is of an appropriate type and value and given at an appropriate time, taking into account the 

reason for the gift; 

• It is given/received openly, not secretly; 

• It is not selectively given to a key, influential person, clearly with the intention of directly 

influencing them; 

• It is not offer to, or accepted from, a government official or representative or politician or 

political party, without the prior approval of the company’s Legal Counsel. 

 

 



 

 

Facilitation Payments and Kickbacks 

PP Group does not accept and will not make any form of facilitation payments of any nature. We 

recognise that facilitation payments are a form of bribery that involves expediting or facilitating the 

performance of a public official for a routine governmental action. We recognise that they tend to be 

made by low level officials with the intention of securing or speeding up the performance of a certain 

duty of action. 

PP Group does not allow kickbacks to be made or accepted. We recognise that kickbacks are typically 

made in exchange for a business favour or advantage. 

 

Charitable Contributions 

PP Group accepts (and indeed encourages) the act of donating to charities – whether through services, 

knowledge, time, or direct financial contributions – and agrees to disclose all charitable contributions it 

makes. 

• Employees must be careful to ensure that charitable contributions are not used to facilitate and 

conceal acts of bribery; 

• We will ensure that all charitable donations made are legal and ethical under local laws and practices, 

and that donations are not offered/made without the approval of the Legal Counsel. 

 

Employee responsibility  

You have the obligation to read and follow this policy, to understand and identify any warning signs 

that may arise in their business activities and to escalate potential compliance concerns related to 

ABC  to the CSR Department without notifying anyone involved in the transaction and should not 

take any actions prior to receiving advice and/or instructions. 

 

Due diligence and record keeping 

At the outset of each new business relationship PP Group carries out due diligence. And if necessary, 

established business relationships will also be reviewed to determine whether there are any barriers 

to continue that relationship. Various factors will determine the appropriate forms and levels of 

screening. 

The Finance Department must regularly review established business relationships in close 

consultation with department managers. If there is any suspicion or indication that bribery or 

corruption could take place they should escalate to the CSR Department who will advise and/or give 

instructions on how to proceed. 

In order to be able to assist in any investigation (both internal as external) it is essential that records 

can be provided as evidence of due diligence and monitoring of new and established business 

relationships. The Finance Department and department managers are there for required to maintain 

records of their efforts to comply with this policy and any additional advice and instructions provided 

to them by PP Group. 

 

Non-compliance and sanctions 

Any director or employee who violates this policy may be subject to appropriate disciplinary action 

(including dismissal). Violation of this policy by any third party will also be reason for PP Group to 

reconsider the business relationship and possibly end the relationship all together. 



 

 

Measures taken by PP Group are independent from possible sanctions imposed by competent 

authorities in case of violation of ABC laws. 

 

Questions? 

If you have questions about this policy please contact the CSR Department of PP Group via csr@pp-

group.eu 

 

This ABC policy, our procedures and internal audits are designed to ensure that PP Group complies with 

all applicable laws and regulations concerning anti-bribery and corruption and will be reviewed and 

updated on a regular basis to ensure that it remains current and effective. 

 

Approved by the board of PP Group 

Valkenburg, 20 November 2020 

 

*** 


